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Summer Graduate Assistant policies are an addendum to the official academic year policies for each 
college.  General policies that are not specific to the fall or spring of the academic year (e.g., minimum 
academic standards for application) also apply to summer policies. 
 
During the summer, graduate programs may award graduate financial support as graduate scholarships 
(tuition assistance) and/or graduate stipends (stipend for GA assistant work). 

 
Depending on the graduate program, summer GA positions may be available in the following categories:  
 

 Administrative Assistant (AA):  performs duties primarily associated with administrative and 
support responsibilities or human resource management oversight (such as supervision or training 
of undergraduates). 

 Research Assistant (RA): participates in faculty led, academic research projects that may include 
lab or field based research or other data collection and information management responsibilities. 

 Teaching Assistant (TA):  assigned to faculty and/or particular courses to assist with instructional 
activities that may include grading, course technology management, and on-line or face-to-face 
instructional support responsibilities. 

 Teaching Associate (TI):  serves as an instructor of record for a class or lab/discussion course.  
Without these individuals, the course section could not be offered. 

 
General Guidelines for Summer:  

1. Students may be awarded a graduate scholarship, a stipend or both. 
2. Non-resident (out-of-state) tuition scholarship summer policies fall within the academic year (12 

month ruling). 
3. Scholarships cover only the instructional and any applicable non-resident fees unless stipulated 

by an external source of funding. 
4. Students earning stipends (AA, RA, TA, TI) must be registered for at least 1 graduate credit hour 

during the summer. Students registered for fewer than 4 hours will find that they are 
contributing 10% of their wages to Ohio Public Employees Retirement System regardless of 
whether they previously signed a waiver electing not to contribute. Upon leaving BGSU, 
however, students can have their contributions returned to them. 

 
Stipend Regulations: 
 
Graduate Assistant summer pay will be dispersed during the summer term in which a student is 
contracted in accordance with BGSU’s payroll schedule.  The following chart represents academic terms. 
Contracts can be written for the entire summer, a particular summer term, or a specific time period (e.g. 
two weeks).  However, students must be aware that their payment will be made according to the pay 
period in which they work.  (For example, a student who is contracted to work during the second six 
week summer term will not receive payment until the second six week summer term is underway, 
according to the University’s bi-weekly pay schedule.) 
 

 Contract Hire Date Contract End Date 
Full Summer 2016 5/16/2016 8/5/2016 
First six week term 5/16/2016 6/24/2016 
Eight Week Period 6/13/2016 8/5/2016 
Second six week term 6/27/2016 8/5/2016 

 

http://www2.bgsu.edu/offices/career/file129340.doc
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STIPEND RATES: Administrative Assistants & Research Assistants 

The following stipend rates are to be used for Graduate Assistants who are Administrative Assistants 
(AAs) or Research Assistants (RAs). The standard contract length for the summer session is 12 weeks, 
and students can work up to 20 hours per week. Below are stipend levels for AAs and RAs for each unit 
figured at a .1 FTE over 12 weeks. Please make sure that whatever stipend levels you award are 
proportionally equivalent to what’s listed for your unit. 

 
 

NOTE: GSW Placement Readers may hail from several different departments and are contracted as AAs. 
 
STIPEND RATES: Teaching Associates & Teaching Assistants 

Although the contracting system gives you only two Job Codes for graduate students involved with 
teaching undergraduates, we have identified three types of teaching/teaching-related roles that 
graduate students assume over the summer: instructor of record, lab/recitation assistant, and 
grader/lab prep. More specifically: 

Teaching Associates (1) are instructors of record for an entire class and take full responsibility for 
developing the syllabus, creating assignments and assessment materials, grading, providing 
feedback, and meeting with students. (Job Code = Teaching Associate) 

Teaching Associates (2) are responsible for running recitation or laboratory sections, typically under the 
direction of the instructor of record. There is undoubtedly some grading involved, as well as 
providing feedback and meeting with students. (Job Code = Teaching Associate) 
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Teaching Assistants are either graders or are involved in preparing materials for laboratory courses. 
They do not meet with students. (Job Code = Teaching Assistant) 

 

The three different types of assignments are associated with three different rates of pay (reflecting the 
three different levels of responsibilities):  

    

Teaching Associates (1), i.e., instructors of record, will be paid for 72 hours of work for a 3-credit course, 
or a total of $3,100. Courses bearing other numbers of credits will be pro-rated accordingly (at 24 hours 
of work per 1-credit). Regardless of their exact assignments, Teaching Associates (2) and Teaching 
Assistants are to be paid for 72 hours of work for a 3-credit course, for a total of $2,500 and $1,900, 
respectively. If you would like to supplement these amounts with funds from your stipend allocation, 
feel free to do so. Supplements should not bring a student’s total earnings (i.e., A&S Summer + 
supplement) to more than what students with similar assignments earned last year. 

 When writing contracts for Teaching Associates, please indicate in the Notes section of the contract 
whether the student is a TA1 or TA2 and the course to which he or she has been assigned. 
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