Family Profiles
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topics related
to NCFMR's
core research
themes. Data are
presented at both
the national and
state levels using
new data sources.
Written for both
researchers
and broad
communities,
these profiles
summarize the
latest statistics on
U.S. families.
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Women have made substantial gains in educational attainment and labor force participation in recent
decades (Bureau of Labor Statistics, 2011). Full-time employment among women has increased from
approximately 68% in 1970 to 82% in 2009 (Bureau of Labor Statistics, 2011, Table 22). Until the 1970s,
women’s employment outside the home was largely restricted to occupations such as teaching, domestic
service, farm, and factory work (Bureau of Labor Statistics, 2011(b)). Today, working women are found in
many occupational fields such as management, service, sales, farming, production, and transportation
(Bureau of Labor Statistics, 2011(b)). This profile examines variation in full-time employment and work
classification of women by educational attainment using data from the American Community Survey (2010).
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Employment Status and Educational Attainment, 2010

* The association between educational
attainment and full-time employment
reflects a U-shaped distribution.
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Figure 2. Full-Time Employment of Working Women Ages 16 and Older by
Educational Attainment, 2010
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Employment Status, Work Classification, and Educational Attainment, 2010

¢ Across all work classifications, except in private organizations, women having a bachelor’s degree or
higher is associated with higher rates of full-time employment.

e Among women working in private organizations, full-time employment is highest for those with some
college education (36%) and lowest for those with less than a high school diploma (10%).

e There is a positive association between education and full-time employment for female government
employees.
o Women with less than a high school education have the lowest rate of full-time employment (3%),

while women with a bachelor’s degree or higher have the highest full-time employment (52%).

¢ Among self-employed women, a positive association exists between education and full-time
employment. Women with less than a high school diploma have a full-time employment rate of 10%,
whereas those with a bachelor’s degree or higher have a 33% full-time employment rate.

Figure 3. Worker Classification for Women Ages 16 and Older Working Full-Time by Educational
Attainment, 2010
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