
Trustees set tuition and fees, 
grant faculty/staff salary increases

Faced with a $2.2 million decrease in state funding for the coming year, the University Board 
of Trustees on June 24 approved a 6 percent increase in tuition and fees for the 2005-06 
academic year.

At the same time, the trustees approved a 3 percent raise for University employees. 

The board also adopted the 2005-06 operating budget for the University, which includes a 
$243.4 million main-campus educational budget and an $11.3 million budget for 
BGSU Firelands. 

State appropriations make up just 29.45 percent of the revenue in the 2005-06 
educational budget, while student fees comprise 66 percent. The remainder is from other 
revenue sources. 

Under BGSU’s two-tier fee structure, continuing students who enrolled at the University 
before the summer of 2002 and those who enrolled that summer or later pay different instruc-
tional rates. Effective fall semester 2005, main-campus students who entered before summer 
2002 will pay an additional $232 in tuition per semester, while those who entered in summer 
2002 or later will pay an additional $244. The general fee has been decreased slightly (by .6 
percent) to keep the overall tuition and fee increase to 6 percent, the cap set by the state 
of Ohio.

The non-resident fee will remain at the same level, Dr. Christopher Dalton, senior vice presi-
dent for fi nance and administration, said, “so that we can be more effective in recruiting 
out-of-state students.”

Dalton added that BGSU Firelands “is in a much better position” than main campus because 
the state has not decreased funding for two-year institutions. He added that the Firelands 
campus’s enrollment has also increased signifi cantly.

Dalton told the trustees the University is continuing to feel “very real pain” in balancing the 
budget as a result of drops in state funding. He pointed out that $3.2 million in permanent 
budget reductions are being made to balance the 2005-06 educational budget. This is in ad-
dition to the $4 million permanent reduction in personnel costs for 2004-05. 

The budget also refl ects an increase of $7.8 million, or 18 percent, in funding for student fi -
nancial aid and a 4.2 percent increase for employee-related expenses, including a 10 percent 
increase in health care costs. It also includes $500,000 for a contingency reserve to offset 
unforeseen declines in revenue. 

“In a time of signifi cant fee increases as state support is falling, the institution has increased 
fi nancial aid as a way of ensuring that students continue to have access to higher education,” 
Dalton said.

The outlook for the future, he added, is that “we must continue to be quite strategic and 
creative about the way we move,” given the uncertainties of the budget.

Following the meeting, President Sidney Ribeau commented that, as the incoming chair of 
Ohio’s Inter-University Council, he will continue to advocate for increased support for higher 
education. The two main goals will be to increase funding and stabilize tuition, he said.
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The trustees granted the 3 percent raise for University employees along with an additional 
.25 percent pool for merit increases for eligible faculty and staff. Another $443,000 was ear-
marked for promotions, market adjustments and job reclassifi cations.

The latter fi gure was “somewhat larger than in the past,” Dalton commented. 

The salary resolution passed by the board stated that while signifi cant reductions in state 
support will prevent much progress from being made in 2005-06 toward BGSU’s long-term 
compensation goals concerning raising faculty and staff salaries, the University “still believes 
its employees should receive an increase.”

Code of ethics adopted for University

Concluding discussions they began nearly two years ago, the BGSU trustees on June 24 
enacted a University-wide Code of Ethics and Conduct. 

The code summarizes the ethical principles and standards of conduct found in a number of 
University governance documents such as the BGSU Faculty Handbook and the Student 
Code of Conduct. It does not replace the more detailed standards found in those documents, 
but is meant to encompass the entire campus community. 

The Code of Ethics and Conduct appears on the University’s Web site at www.bgsu.edu/of-
fi ces/president/page11661.html.

In other action, the board:

• Adopted a resolution regarding appropriations enacted in Ohio House Bill 16, allocating 
$500,000 each for use at the Perrysburg Heights Multipurpose Facility and the Wood County 
Senior Kitchen Project. The allocations, part of this state capital bill, are to improve those fa-
cilities and enhance opportunities for clinical training and educational experiences that further 
BGSU’s mission. 

The board authorizes the president, once regulatory criteria and intent have been met, to 
proceed with the execution of appropriate joint-use agreements for review and approval by 
the Ohio Board of Regents. 

“This is a very worthwhile project,” Ribeau noted, adding that it is consistent with the Univer-
sity‘s academic commitments. The funds do not come out of BGSU’s capital budget, but the 
University has the responsibility to provide the academic component in the partnerships.

• Passed a resolution in support of incorporating the scholarship of engagement into the fac-
ulty recognition and reward system. The engagement initiative over the past academic year 
examined how the expertise of faculty, staff and students, partnered with those outside aca-
demia, can play a role in economic development and the enhancement of life for all Ohioans. 

Ribeau cited the GEAR UP program, in which BGSU works with teachers and families in 
East Toledo schools, as an example of successful partnering that has resulted in the schools’ 
moving from the classifi cation of “academic emergency” to “continuing improvement.” 

“To move from ‘academic emergency’ to ‘continuing improvement’ in such a short time is 
really extraordinary,” Ribeau said. “I have to give the credit not only to the schools but to our 
faculty and students who have been working with them.”

• Granted limited authority for the University to invest in property adjacent to the BG cam-
pus through July 1, 2007, with the stipulation that the aggregate purchase price should not 
exceed $1 million. The goal is to give BGSU the opportunity to invest in desirable properties 
should they become available.

2

> Top Stories

 In Brief

 Calendar

 Job Postings

 Obituaries



JUNE 27, 2005

B O W L I N G  G R E E N  S T A T E  U N I V E R S I T Y

• Endorsed a proposal for a master of arts degree in cross-cultural international education, 
which now goes to the board of regents for approval. “This fi ts nicely with the ‘Understanding 
Cultures and Nations’ component of the Academic Plan,” Folkins said, adding that because 
it builds on faculty and programs already in place at BGSU, it will not require signifi cant ad-
ditional investment. 

• Adopted three charter amendments. They include: the addiing an elected undergraduate 
and graduate student representative to the committee overseeing the evaluation of the vice 
president for academic affairs; establishing the method of payment of unused and accrued 
sick leave for retiring faculty, and updating the charter regarding faculty rights under academ-
ic reconfi guration. Previously, the charter stated affected faculty would be eligible for the early 
retirement program, but since that no longer exists, other provisions were made.

• Approved a recommendation from Classifi ed Staff Council that an additional two members 
be added to council, representing the areas of University advancement and/or student affairs. 

Reporting for the Evaluation Committee on another matter, Trustee Mike Marsh said that, in 
order to be in compliance with the 2004 American Jobs Creation Act, it was necessary to 
consolidate a number of previous agreements related to deferred compensation for Ribeau. 
The new agreement restates in one document the president’s compensation but does not 
result in any additional benefi ts for Ribeau, who also declined the 3 percent raise approved 
for faculty and staff. 

In a surprise announcement, Board Chair Ed Ferkany announced he is stepping down from 
the board a year early to move to Florida. Citing personal, mainly health, reasons, Ferkany 
read a letter to Gov. Bob Taft informing him of his resignation. “It is with great regret that I will 
not complete my fi nal year,” Ferkany said, but since university trustees are required to live in 
the state, he must resign.

Calling him “the epitome of leadership,” Trustee Sharon Cook said Ferkany had always been 
“the voice of reason” on the board and would be sorely missed. President Ribeau concurred, 
adding that Ferkany’s wisdom and strong sense of ethics “will leave a lasting impression on 
the quality of the University.”

Earlier, Cook was elected chair of the board for the coming year. Mike Wilcox will be 
vice chair.

Crafting of internationally acclaimed metalwork and accomplished art alumni has earned 
Thomas Muir the new title of Distinguished Professor of the Arts from the board of trustees. 

A reknowned metalsmith who has worked in gold for more than 20 years, Muir has also men-
tored some of BGSU’s most distinguished graduates.

Since 1985, Muir has participated in more than 300 exhibitions, in the United States and 
abroad. His and his students’ work has been viewed by millions of people worldwide. Part of 
his personal mission is to educate the public about the ancient art as it is practiced today.

Muir has long been a leader in the discipline of metalsmithing and is one of the foremost art-
ists working in hollowware. The recipient of several grants and fellowships, he has received 
eight best-of-show and 26 other awards. His pieces have been purchased by the Art Institute 
of Chicago, the Renwick Gallery of the Smithsonian American Art Museum and the National 
Air and Space Museum of the Smithsonian. 

In 1993, his work was chosen for the White House collection of crafts holiday exhibit, which 
was seen by one and a half million people.

A piece from Muir’s “Changing Hand” series was included in a major 2003 exhibition of Ger-
man and American works, a collaboration between the Klingspor Museum of Book Art in 
Offenbach, Germany, and the Museum of Arts and Design in New York.

3

> Top Stories

 In Brief

 Calendar

 Job Postings

 Obituaries

Goldsmith Muir named Distinguished Professor of the Arts



JUNE 27, 2005

B O W L I N G  G R E E N  S T A T E  U N I V E R S I T Y

In addition to numerous galleries, his work has been shown at the Chicago Athenaeum and 
the Museum of Arts and Design (formerly the American Craft Museum) in New York, and 
is included in “The Art of Gold,” a three-year traveling exhibition mounted by the Crocker 
Museum of Art in Sacramento, Calif. With works by 82 nationally acclaimed metalsmiths, the 
show of fi ne jewelry and objects is the fi rst of its kind in 50 years and features contemporary 
American goldsmithing. 

Articles about Muir and photographs of his work have appeared in many books and publica-
tions, from America to Australia. These have included the New York Times and American 
Craft. Last year, a story in the South Korean magazine Crart featured Muir and the BGSU 
metals program. In summer 2004, Metalsmith magazine, the premiere publication in the metal 
arts, published a retrospective of his work over the past 20 years, focusing in particular on his 
contributions to the fi eld of hollowware.

Muir furthers his educational mission with frequent lectures on art history and workshops 
on the craft of metalsmithing. At the University, his “presence in the fi eld has also been felt 
through the students whose careers have been launched in the BGSU metals program,” ac-
cording to School of Art Director Dr. Katerina Rüedi Ray. “Over the past 14 years, some 40 of 
his students have exhibited in national and international exhibitions.”

Muir joined the School of Art faculty in 1991 and since 1999 has been the chair of the 3-D 
Division. He earned an Master of Fine Arts degree in 1985 from Indiana University and a 
Bachelor of Visual Arts degree in 1982 from the Georgia State University. 

To be eligible for consideration as a Distinguished Professor of the Arts, BGSU faculty 
members must have attained the rank of professor and have established outstanding 
national and international recognition through creative or artistic achievement in their 
respective disciplines.
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Sixteen retired BGSU faculty members were conferred emeritus status by the University 
trustees June 24.

Emeritus status is conferred in recognition of distinguished service to the University. To be 
designated as emeritus, individuals must have been recommended by their department for 
the designation. The recommendation then proceeds to the respective dean, the vice presi-
dent for academic affairs and to the Honorary Degrees and Commemoratives Committee, 
before going to the trustees.

Designated as emeriti faculty were:

Dr. Elizabeth Allgeier, psychology, who retired on June 30, 2004. Nationally and internationally 
known for her research and writing in the fi eld of human sexuality, Allgeier joined the BGSU 
faculty in 1980. In recognition of her skill as a teacher and mentor, she was named Master 
Teacher in 1988 and Outstanding Contributor to Graduate Education in 1992.

Dr. Pamela Allison, School of Human Movement, Sport and Leisure Studies (HMSLS), who 
retired Dec. 31, 2004 . Allison came to Bowling Green in 1985 and is the author of numer-
ous scholarly works, including a textbook on developing physical education curriculum 
for children. Her teaching and research have focused on curriculum development and the 
preparation of pre-service physical education teachers. She was presented the Excellence in 
Teaching Award in 2001 by the College of Education and Human Development.

Dr. Robert Berns, School of Teaching and Learning, who will retire June 30, came to the 
University in 1985. With an international reputation in business and marketing education, he University in 1985. With an international reputation in business and marketing education, he 
has served in a variety of leadership roles in career and technical education. Throughout his 
career, Berns has focused on preparing students to become the best teachers they can be. 
He has worked with graduate students seeking initial licensure in the fi eld, and has served 
as faculty adviser for the BGSU Student Marketing Education Association. In recent years, 

Trustees confer emeritus status on 16 faculty
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Berns’ research and scholarly activities have focused on contextual teaching and learning, 
and he has been highly involved with the Partnerships in Context and Community program.

Dr. Beth Casey, who will retire June 30. Casey came to BGSU as director of general educa-
tion in 1978, and became nationally known for her work in curriculum design and develop-
ment. In her 25 years as director of general education, she was a tireless advocate and 
always saw that the Bowling Green program adapted to national trends. Since 1992, she 
has also served as a full-time adjunct instructor of English, teaching American and Canadian 
literature.

Dr. Elizabeth Cole, art and associate dean for advancement in the College of Arts and Sci-
ences, who will retire June 30. Since joining the college in 1999, she has done signifi cant 
work in the areas of assessment, program review, strategic planning and development. Her 
efforts have led to the creation of two advocates boards, enhancing communication with 
external constituencies and extending academically focused outreach to alumni nationally. 
Outside the college, she was a leader in the recent North Central Association of Colleges and 
Schools re-accreditation effort and pioneered collaboration between the colleges of arts and 
sciences and education and human development in the area of teacher preparation.

Dr. Evron Collins, University Libraries, who retired Nov. 30, 2004. In more than 40 years at 
BGSU, Collins served in various departments at the library and as a strong advocate on Fac-
ulty Senate. Her career exemplifi ed her commitment to librarianship and to the University.

Dr. G. Comer Duncan, physics and astronomy, who will retire June 30. Since joining the 
faculty in 1970, Duncan has helped build his department’s strength in computational physics 
and has expanded and improved scientifi c computing at the University. He was instrumental 
in bringing Internet 2 access to Bowling Green through his collaboration with the Ohio Su-
percomputer Center. Duncan uses computational physics to investigate phenomena in outer 
space, using supercomputers to simulate and visualize very complicated processes. 

Dr. Patricia Erickson, School of Family and Consumer Sciences, who retires this summer. A 
faculty member since 1978, she has been engaged in the development of teachers and has 
provided numerous training opportunities through grants funded by the Ohio Department of 
Education. Erickson has served in leadership positions in professional organizations at the 
regional, state and national levels. She has been involved in crafting and assessing national 
standards for family and consumer sciences education.

Dr. John Lavezzi, art, retiring June 30. Lavezzi joined the School of Art faculty in 1973 and 
has contributed signifi cantly to the art history program as well as the University’s Classical 
Civilizations program. He has played an active role in BGSU’s chapter of Phi Beta Kappa 
since its inception in 1983. 

Dr. Mary Ann Roberton, who retired June 1 after 13 years with HMSLS. Roberton was direc-
tor of the school from 1992-99, and taught both graduate and undergraduate courses. Her 
research areas include age and gender effects on attitudes toward sexist language, overarm 
throwing and individual pathways in the development of forceful throwing. She is the author 
of a number of scholarly works.

Dr. Joel Rudinger, English, BGSU Firelands, who retired May 21. A Firelands faculty member 
since the college’s inception in 1967, Rudinger has taught creative writing, children’s litera-
ture and folklore, among other courses, both at Firelands and on main campus. He was the 
director of English composition from 1999-2001 and the development director for Firelands 
from 1989-91. A past publisher of the Firelands Review, he has published several books of 
poetry. Rudinger has also led students and community members on summer fi eld study trips 
to Alaska since 1999.

Dr. Ernest Savage, dean of the College of Technology and a professor of visual communica-
tion and technology education, who retires June 30. Before being named dean in 2000, he 
had served as interim dean for two years, as associate dean and director of graduate studies 
from 1992-99, and as coordinator of graduate studies from 1985-87. Savage began teaching 
in the technology college in 1981 and, until 1985, was coordinator of industrial education. He 
also taught courses in the College of Education and Human Development, from 1997-2001. 
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Savage has published extensively on the role and responsibility of technology educators, 
content in technology education and bio-related technology. Among his many awards are the 
Accomplished Graduate Award from the college in 1995 and the Distinguished Technology 
Educator Award from the International Technology Association in 1994.

Dr. James Sullivan, former dean of the College of Business Administration, who retires June 
30 as a faculty member in applied operations and statistics. Sullivan came to BGSU in 1971. 
In 1996, after one year as interim dean, he was named dean of the college. As dean, he 
worked to build partnerships outside the University. In 2003, Sullivan stepped down as dean 
to return to teaching. Sullivan was chair of his department from 1982-90 and served as as-
sociate dean for undergraduate studies from 1990-95. He became director of the Statistical 
Consulting Center in 1981, the same year he received a Faculty Excellence Award. In 1989, 
he was honored with the Faculty Distinguished Service Award.

Dr. Ryan Tweney, a psychology faculty member since 1970. Tweney, who will retire June 30, 
has developed a wide-ranging record of scholarship in the areas of experimental psychol-
ogy and the cognitive science of scientifi c thinking and discovery. In addition, he played an 
important role in developing the University Honors Program and the Great Ideas Program, 
which he directed from 1989-92.

Dr. Russell Veitch, psychology, who retired in December 2004. Veitch joined the faculty in 
1973 and served as vice chair for undergraduate instruction for 26 years, providing advis-
ing to psychology students, contributing to curriculum development and encouraging high 
standards in undergraduate education. He was also active outside the department, serving 
on Arts and Sciences Council and the Undergraduate Council.

Dr. Elizabeth Yarris, a counseling psychologist in the Counseling Center and a psychology 
faculty member. Yarris, who retired June 1, came to BGSU in 1983. A licensed psycholo-
gist, she provided individual and group counseling to students and served as a consultant to 
faculty and staff in addition to supervising non-licensed staff and clinical psychology doctoral 
students. Yarris’ main areas of research have been the prevention of problems such as eating 
disorders, substance abuse and sexual abuse among college students; training of parapro-
fessionals, graduate students and professionals, and gender issues in therapy. The author of 
several book chapters and journal articles, she gave numerous presentations at professional 
conferences. On campus, she has a long history of service to the University and was a co-
founder of the Coalition Against Sexual Offenses. 

IN BRIEF

Have fun at the Falcon Club Ladies Day Golf Outing
The 27th annual Falcon Club Ladies Day Golf Outing is slated for July 14 at Forrest Creason 
Golf Course. All proceeds will go to the Athletic Endowment for BGSU Women Scholars.

The day includes an 18-hole, best-ball scramble with breakfast, beverages, snacks and gifts 
at the course. After golf, lunch will be served in the hospitality tent, hosted by Wood County 
Hospital.

Participants may create their own foursome, or be matched up with other golfers. For details 
and an order form, go to www.bgsufalcons.com or call 2-7063.

Conversion to PeopleSoft brings changes
The BG@100 project fi rst  “Go Live” to convert Payroll, Benefi ts, and Human Resources 
to PeopleSoft took place on June 27. The project team converted data from AHRS to the 
PeopleSoft HCM (Human Capital Management) system during the weekend of June 24-26.  
This conversion to PeopleSoft brings about some changes to BGSU’s HCM system. 
Some key points for employees to be aware of are outlined below. Further details regard-
ing the project may be seen at: www.bgsu.edu/BGat100. Questions may be directed to 
BGat100@bgsu.edu
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Key points regarding the conversion to PeopleSoft HCM:
• Pay stubs will be available online via MyBGSU
• The “What PeopleSoft Brings to Me” letter that was sent to faculty, administrative staff and 
classifi ed staff is available online for reference.
• HCM training sessions will continue to be offered. See the BG@100 project Web site for 
details
• A Compensation History self-service application is available via My BGSU
• A Manager Information self-service application is available via My BGSU
• BG@100 Frequently Asked Questions list is available at the BG@100 project Web site.

‘Change My Address’ form to change
The application “Change My Home Address” available within MyBGSU will undergo changes 
to coincide with the June 27 conversion to PeopleSoft. 

Prior to June 26, employees could update home address information only through this Web 
application. When an address was modifi ed, the change was passed to both SIS and AHRS 
immediately.

As of June 26, the application was updated and is more appropriately named “Change My 
Address.” This application will allow employees to enter or modify home address as well as 
mailing address information.

A mailing address could be a local address in the event that the employee’s home address is 
outside the BGSU area. If an employee does not have a need for a different mailing address, 
a check box will be provided on the page to indicate that the mailing address is the same as 
the home address. Changes made through this new application will be refl ected in SIS im-
mediately and will be updated in PeopleSoft through an overnight process.

Any questions regarding his change may be directed to the Technology Support Center at 
tsc@bgsu.edu, 2-0999.

Monthly leave forms to be in decimal format
Monthly leave forms will need to be completed in hour and decimal format beginning 
with time reported for June 2005. For reference, a minutes to decimal conversion table is 
available  as a pdf document at the Human Resources Web site: www.bgsu.edu/offi ces/
ohr/compensation.  

An updated Administrative Staff Leave Reporting Form is also available in pdf format at 
www.bgsu.edu/offi ces/ohr/forms

View Paycheck self-service demonstrations slated
University employees who receive a direct-deposit pay stub will begin to receive their 
paycheck information via an online self-service application through My BGSU after June 
27—with the July 15 pay for those paid bi-weekly and July 20 for monthly paid employees. 

This View Paycheck self-service application will be demonstrated at the following dates and 
times. All interested University employees are invited to attend. No registration is necessary.

June 29 at 9:45 p.m. in 117 Olscamp Hall
July 6 at 10 a.m. and 11 a.m. in 117 Olscamp Hall
July 7 at 1:30 p.m. and 2:30 p.m. in 117 Olscamp Hall
July 18, 19, and 21 hourly from 8 a.m. to 5 p.m. (a new demo will start at the top of each 
hour) in 117 Olscamp Hall
August 18 at 10 a.m., 1 p.m. and 2 p.m. in 208 Bowen-Thompson Student Union
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CALENDAR
Monday, June 27

Second Six-Week Summer Session 
Begins.
Sundaes on Mondays, noon-1 p.m. (or 
while supplies last), Falcon’s Nest, Bowen-
Thompson Student Union. Sponsored by 
Union Programming.
Movie, “The Bourne Supremacy,” 9 p.m., 
Union Theater. Sponsored by the Offi ce of 
Campus Involvement.

Tuesday, June 28

Movie, “The Bourne Supremacy,” 9 p.m., 
Union Theater. Sponsored by the Offi ce of 
Campus Involvement.

Wednesday, June 29 

Grilling on the Green, 11:30 a.m.-1 p.m., 
outside the Falcon’s Nest, Union. Spon-
sored by University Dining Services.
Movie, “The Bourne Supremacy,” 9 p.m., 
Union Theater. Sponsored by the Offi ce of 
Campus Involvement.

Thursday, June 30

Movie, “The Bourne Supremacy,” 9 p.m., 
Union Theater. Sponsored by the Offi ce of 
Campus Involvement.

Monday, July 4

Independence Day, all University offi ces 
closed.

Tuesday, July 5

Movie, “The Life Aquatic with Steve Zis-
sou,” 9 p.m., Union Theater. Sponsored by 
the Offi ce of Campus Involvement.

Wednesday, July 6

Grilling on the Green, 11:30 a.m.-1 p.m., 
outside the Falcon’s Nest, Union. Spon-
sored by University Dining Services.
Summer Falcon’s Nest Performers,
4:30-6:30 p.m., Falcon’s Nest, Union. Pat 
Watkins, musical/theatrical performance.
Movie, “The Life Aquatic with Steve Zis-
sou,” 9 p.m., Union Theater. Sponsored by 
the Offi ce of Campus Involvement.

Thursday, July 7

Movie, “The Life Aquatic with Steve 
Zissou,” 9 p.m., Union Theater. Sponsored 
by the Offi ce of Campus Involvement.

Monday, July 11

Sundaes on Mondays, noon-1 p.m. (or 
while supplies last), Falcon’s Nest, Union. 
Sponsored by Union Programming.
Movie, “In Good Company,” 9 p.m., Union 
Theater. Sponsored by the Offi ce of Cam-
pus Involvement.

Tuesday, July 12

Weight Watchers@Work, noon-1 p.m., 314 
Union. Sponsored by Student Union Pro-
gramming. Meets weekly. Call Kim Jacobs, 
2-7516, for more information.
Movie, “In Good Company,” 9 p.m., Union 
Theater. Sponsored by the Offi ce of Cam-
pus Involvement.

Wednesday, July 13 

Grilling on the Green, 11:30 a.m.-1 p.m., 
outside the Falcon’s Nest, Union. Spon-
sored by University Dining Services.
Summer Falcon’s Nest Performers, 5:30-
7:30 p.m., Falcon’s Nest, Union. Garrett 
Warren, musical/theatrical performance.
Movie, “In Good Company,” 9 p.m., Union 
Theater. Sponsored by the Offi ce of Cam-
pus Involvement.

Thursday, July 14

Movie, “In Good Company,” 9 p.m., Union 
Theater. Sponsored by the Offi ce of Cam-
pus Involvement.

Monday, July 18

Bingo, noon, Falcon’s Nest, Union. Spon-
sored by Union Programming.
Movie, “Friday Night Lights,” 9 p.m., 
Union Theater. Sponsored by the Offi ce of 
Campus Involvement.

June 28-July 2

“South Pacifi c,” 8 p.m., Huron Playhouse. 
McCormick School, 325 Ohio St., Huron. 
For ticket information and reservations, 
call the box offi ce at 419-433-4744. 
Season passes and individual show tickets 
are available.

July 5-9

“Enchanted April,” 8 p.m., Huron 
Playhouse. See above. 

July 12-16

“The Boy Friend,” 8 p.m., Huron 
Playhouse. See above.
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July 19-23

“Wait Until Dark,” 8 p.m., Huron 
Playhouse. See above.

Through July 17

Art Exhibition, “New Talent 2005: Incom-
ing Freshman Talent Award Scholarship 
Recipients,” 8 a.m.-6 p.m. Monday through 
Saturday and 10 a.m.-6 p.m. Sundays (ex-
cept University holidays), Union Galleries.

Through July 22

Art Exhibition, photographs by 
Rebecca Dickerson, Little Gallery, BGSU 
Firelands. Gallery hours are 9 a.m.-5 p.m. 
Monday-Friday.

JOB POSTINGS

FACULTY

There were no job postings this week.

Contact the Offi ce of Human Resources 
at 419-372-8421 for information regard-
ing classifi ed and administrative positions. 
Position vacancy announcements may be 
viewed by visiting the HR Web site at www.
bgsu.edu/offi ces/ohr.

Employees wishing to apply for these posi-
tions must sign a “Request for Transfer” 
form and attach an updated resume or data 
sheet. This information must be turned in to 
Human Resources by the job deadline.

CLASSIFIED 

View job descriptions at: 
www.bgsu.edu/offi ces/ohr/employment/
BGSU_only

The deadline for employees to apply for the 
following positions is 1 p.m. Friday, July 1.

Custodial Worker Team Leader
(C-041-Vf)—Facilities Services. Pay grade 4. 
Twelve-month, full-time positions.

Painter 1 (C-042-Vf)—Facilities Services. 
Pay grade 9. Twelve-month, full-time 
position.

The following positions are advertised 
on and off campus:

Custodial Worker (C-033-040-Vf)—
Facilities Services (eight positions). Pay 
grade 2. Twelve-month, full-time position.

Maintenance Repair Worker 1 (C-029-
Kf)—BGSU Firelands. Pay grade 6. Twelve-
month, part-time position. Deadline: 1 p.m. 
Friday, July 1.

ADMINISTRATIVE 

View job descriptions at:
www.bgsu.edu/offi ces/ohr/employment/
adm_staff

Assistant Director of Gift Planning
(V-023)—Offi ce of Development/University 
Advancement (search extended). Review of 
applications will begin June 24 and continue 
until the position is fi lled.

Associate Director of Program Man-
agement (R-057)—Student Financial Aid. 
Administrative grade 16. Deadline: July 1.

Training and Documentation Specialist 
(R-058)—BG@100 Project. Administrative 
grade 14. Grant-funded position. Deadline: 
July 8.

Web Applications Developer (V-061)—Web Applications Developer (V-061)—Web Applications Developer
Information Technology Services (two posi-
tions). Administrative grade 14. Deadline: 
July 8.

Physician/Associate Director, Clinical and 
Educational Services (V-060)—Student 
Health Service. Administrative grade 18. 
Deadline: July 19.

Assistant Director, Cooperative Educa-
tion and Internship Program (V-066)—
Career Center. Administrative grade 15. 
Deadline: July 26.

Associate Director, Cooperative Educa-
tion and Internship Program (V-065)—
Career Center. Administrative grade 16. 
Deadline: July 26.

Associate Director of Residence Life
(V-034)—Offi ce of Residence Life. Admin-
istrative grade 16. Review of applications 
began May 16 and will continue until the 
position is fi lled.
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Associate Director of Residence Life 
for Business Affairs (V-034)—Offi ce of 
Residence Life. Administrative grade 16. 
Review of applications began May 13 and 
will continue until the position is fi lled.

Associate Dean of Students (V-038)—
Offi ce of Campus Involvement. Administra-
tive grade 18. Review of applications began 
May 27 and will continue until the position 
is fi lled.

Residence Hall Director (V-013)—Residence Hall Director (V-013)—Residence Hall Director
Residence Life. Administrative grade 13. 
Review of applications will continue until the 
position is fi lled.

OBITUARY

There were no obituaries this week.


