
(continued, over) 

             Date ____________________ 
 

 

Perry Field House / Intramurals / Outdoor Program / Climbing Wall 
Department of Recreation and Wellness 

Student Employment Application 
 

Refer to website bgsu.edu/recwell for a listing of all Recreation and Wellness 
student employee job opportunities, descriptions and current openings 

 
Place an "X" next to positions in which you are interested. 
 
All positions require certifications (CPR/AED and First Aid) that must be obtained prior to commencing employment.  
Applicants who do not possess these certifications are encouraged to apply but are required to obtain them in-house for a 
nominal fee (CPR/PR=$30; First Aid=$20) or through other approved agencies. 
 
 

Positions 
 

 

__ PFH Floor Attendant (resume required w/app.) 
 
Additional application required for these positions: 
 

__ Intramural Official/Scorekeeper 
__ Climbing Wall Attendant 
__ Outdoor Program Trip Attendant 

 

 
ABOUT YOU 

Name  
 
BGSU Email_____________________________@bgsu.edu     BGSU ID #   
 
Local Address  
 
City___________________________   State_____   Zip____________   Phone  
 
Permanent Address  
 
City___________________________   State_____   Zip____________   Phone  
 

EDUCATIONAL HISTORY 

Status:    __ Fr       __ Soph       __ Jr       __ Sr       __ Grad.             Cumulative GPA  
 

Degree of Study________________________________   Expected Graduation Date  
 

___ Full-Time Student  ___ Part-Time Student 
 

Submit Application to: 
Perry Field House Front Desk 



WORK HISTORY 

Employer________________________ Supervisor_______________________ Phone     
 

Position__________________________________________________ Dates Employed  
 

Employer________________________ Supervisor_______________________ Phone  
 

Position__________________________________________________ Dates Employed  
 

REFERENCES 

Name_________________________ Relationship_______________________ Phone  
 
Name_________________________ Relationship_______________________ Phone  
 
Name_________________________ Relationship_______________________ Phone  
 

GENERAL INFORMATION 
 

1. Do you currently participate in Recreation and Wellness activities?  ___ Yes     ___ No 

2. Have you ever been a student employee at BGSU?  ___ Yes     ___ No 

 If yes, when and where?   

3a. Do you have the following American Red Cross certifications or their equivalent? 
 (please attach copies of certifications) 
 Professional CPR & AED ___________       Standard First Aid ___________ 

 Other______________________________________________  (please attach copies of certifications) 

3b. Do you have additional certifications in these areas? (please list below and attach copies of certifications) 

 Aquatics  

 Fitness  

4. How did you hear about this position? __ Website        __ Staff  __ Newspaper  __ Flyer 

__ Information Sessions __ Word of Mouth __ Other 

5. When are you available to work?     __ Fall      __ Spring     __ Summer 

6. Please check the times you are available to work:     __ Morning    __ Afternoon    __ Evening    __ Flexible 

7. Are you a Federal Work Study student?  __ Yes      __ No     __ Unsure 
 

Equal Opportunity Employer 
Bowling Green State University is committed to equal opportunity for all and does not discriminate in admission or access to, or treatment of 
employment in, its programs and activities on the basis of race, sex, sexual orientation, color, national origin, religion, creed, age, marital 
status, mental or physical disability, or veteran status.  The Office of Equity and Diversity at BGSU is responsible for University compliance 
with Title IX, Section 504.  Disability Services for students is responsible for compliance with the Americans with Disabilities Act. 
 

By submitting this information, I agree that the information I have provided to Bowling Green State University Department of Recreation and 
Wellness including, but not limited to, the information on this application is true and complete to the best of my knowledge.  Providing false 
or misleading information or failing to provide material or information at any time during the employment process may result in the 
University terminating my employment or withdrawing my application from consideration. 


