12 MONTH FTE RESEARCH PROFESSOR SERIES FACULTY CONTRACT /OR

POST-DOCTORAL RESEARCH ASSOCIATES
GUIDELINES FOR DETERMINING APPOINTMENT
The Research Professor Series non-tenure track position and Postdoctoral Research Associate position were designed to assist the university in developing a significant research workforce.  The intention of these positions is to allow the non-tenure-track research faculty as independent researchers to submit their own proposals for external funding.  Post Doctoral Research Associates however, may be supported on start-up funds, internal or external grant funds.  The intention is to increase the capacity for research in given areas by building a workforce.  The Research Professor Series individuals may be hired on existing external grants, but are required to conduct externally funded, independent research projects.

Research Faculty:

Research Professor Series appointments should be for a 12 month period although there may be exceptions dictated by funding agencies or other budget restrictions.  Reappointment during continuation periods shorter than 12 months maybe considered if the research is in the final phase and no further funding is expected.

As a rule, these individuals may not receive supplemental pay, nor should their assignment include performing duties outside of the grant related responsibilities for which they were hired.  Such appointments strictly support research. Research faculty in this category may not teach courses for the convenience of the department or college.  

The following criteria offer minimum standards and requirements that should be exceeded in most, if not all, cases.  They have been developed solely for the purpose of continually upgrading and supporting the quality of research throughout the university. For non-U.S. Citizen, visa status must be established by the Center for International Programs.
1. Research Assistant Professor
Appointment to the rank of Research Assistant Professor requires that the individual shall have already earned a doctoral degree and shall have already demonstrated a high level of professional competence and ability to undertake a research project independently, i.e. as evidenced by scholarly activity including publication of doctoral dissertations and/or articles in peer-reviewed journals. Individual must have verification of employability through the proper filing of an I-9 form, depending on citizenship status.  
2. Research Associate Professor
Appointment to the rank of Research Associate professor requires that the individual meet the minimum requirements for appointment to Research Assistant Professor.  Additionally, the individual shall have demonstrated continued professional growth and have attained extramural funding independently.  The individual shall present evidence of a productive line of scholarly work, including publication in peer-reviewed journals, membership in and service to national/international scholarly organizations and have a developing national reputation as an independent scholar in his/her field.

3. Research Professor
Appointment to the rank of Research professor requires that the individual meet the minimum requirements for appointment to Research Associate Professor.  The individual shall have an outstanding record of achievement in research, including publication of a body of work that has advanced the field, national recognition as a scholar and a vigorous extramurally funded research program.  In addition, the individual shall have demonstrated a leadership role in the discipline as evidenced, for example, by review of journal articles, nationally competitive grant proposals and/or similar activities reflecting the national/international recognition of the individual in his/her discipline, leadership in and service to national/international scholarly organizations, participation in the review of journal articles and research proposals and/or other similar activities. 
Post-Doctoral Research Associate:
Appointment to the rank of Post-Doctoral Research Associate requires that the individual meet the minimum requirement of an earned doctoral degree and verification of employability through the proper filing of an I-9 form, depending on citizenship status. The individual shall have demonstrated a high level of professional competence and ability to work independently as well as within research groups. 

Compensation is determined by the budget approved by the funding source.  In scientific/technical areas, post-doctoral research associate/research professor salaries may be based on NIH Minimum (March 27, 2009, and updated annually):
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$51,552

Compensation in non-science areas will be comparable to the salaries paid in the field or discipline.  Appointing departments need to be aware of US Department of Labor regulations regarding the level of compensation necessary to retain international post docs or research professors.

12 Month FTE
RESEARCH SERIES FACULTY CONTRACT/POST-DOCTORAL RESEARCH ASSOCIATE APPOINTMENT FORM 

Choose the appropriate category:

Use for all appointments after 1/1/08
 FORMCHECKBOX 
        Research Assistant Professor
 FORMCHECKBOX 
        Research Professor   

 FORMCHECKBOX 
        Research Associate Professor
 FORMCHECKBOX 
        Post-Doctoral Research Associate
Appointee Name:       
       BGSU ID:        
BGSU Sponsoring Department & College:      
Name of Faculty Sponsor:       
Salary:       
Project ID:     


Period of Appointment:         through      


Project ID/DCC:      
Period of Appointment:         through      
CONDITIONS OF EMPLOYMENT:  (Appointee must read terms and conditions thoroughly before signing.)

1.
This appointment requires adherence to the policies and regulations of the University, the College/Department, and the relevant funding agencies.  Appointments are contingent upon satisfactory completion of an earned doctoral degree or its equivalent, and verification of employability through the proper filing both an I-9 and DMA form.  
2.
This appointment is a special Bowling Green State University non-tenure track faculty appointment under University Policy on Faculty Appointments and Tenure.  This appointment is a temporary, fixed term position with no continuing employment implied following the termination of the contract.  These positions are non-teaching, research focused positions.  This contract may be renewed annually.

Appointees receive the following benefits:

       a.
Appointees may be enrolled in the Ohio Public Employees Retirement System (OPERS).  Employee contributions are automatically deducted from the pay received.

b.
Appointees are eligible to enroll in BGSU’s health care program.  Information on this health care option is available at the Office of Human Resources.  Special Case: U.S. immigration law requires that non-immigrant aliens and dependents living with them in the U.S. have appropriate health insurance coverage.  Non-immigrant aliens who do not enroll in the university health plan must secure approval for their health insurance coverage from the Office of International Programs. Appointees are not eligible for the university life insurance benefit but the are eligible to purchase the Optional Life Insurance.


c.
Appointees are eligible for state worker’s compensation for work-related illness or injury and compensation for periods of unemployment as determined by Ohio law.

d.
Appointees may enroll in academic courses without payment of tuition or the general fee in accordance with university policy.  Tuition remission is not available to spouse or employee’s dependent children.
e.
Only Appointees who are employed full-time for 12 months will receive 10 vacation days within the one-year contract period.  Such vacation time does not carry over from one contract period to another and unused time will not be paid out after the contract period has ended.  Vacation time must be used within the contract period at the discretion of the grant PI.  Use of vacation time is reported through the department to the college.  Employees appointed for less than 12 months will earn vacation time in accordance with time worked. At the end of the contract year, all unused hours will be lost.

f.
Appointees who are employed full-time for 12 months will receive 5 sick days within the contract period.  Sick leave must be used within the contract period at the discretion of the grant PI.  Use of sick leave is reported through the department to the college.  Employees appointed for less than 12 months will receive sick leave in accordance with time worked. At the end of the contract year, all unused hours will be lost.  There is no payout of sick leave at the end of the contract period.
3.
Research and laboratory space, library access, grant administration support, and other resources of the University will be made available so far as possible in support of your proposed research activities. The appointee shall receive a Bowling Green State University I.D. card for the term of the appointment.  This card entitles the appointee to use the University’s library and learning resources and University computer services.  A parking permit, computer account, and e-mail account will also be provided.

Direct costs for research will be covered through the appointee’s external grants or other non-university funds processed through Bowling Green State University’s Office of Sponsored Programs and Research.
4.     This appointment is specifically designed to facilitate the appointee’s independent work as a researcher/scholar 
and no instructional services are required.  The appointee is to devote full time to this endeavor and may not engage in other gainful employment during the period of appointment.  Appointee is not eligible for supplemental compensation.


5.
The appointee agrees to acknowledge his/her affiliation with Bowling Green State University in any presentations or publications resulting in whole or part from this appointment.

6.
This appointment is subject to the provisions of the Ohio Constitution and the Revised Code of Ohio, and the availability of funds from a granting agency, and the official regulations of the Board of Trustees of Bowling Green State University and granting agencies.  Any provision found to be contrary to the Constitution or laws of the State of Ohio is to be considered void without invalidating or otherwise affecting the remainder of this appointment.
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Special Conditions:

Your signature indicates acceptance of this appointment and understanding of the conditions specified herein.

_____________________________________

_____________________

Appointee







Date

