
 
 

 

 

 
 

GRIEVANCE POLICY 
 
Every employee at Bowling Green State University has the right to expect a healthy environment in which to 
work.  On occasion, it may be necessary to ask that certain issues which have developed in the workplace and 
which have not been satisfactorily addressed in the course of normal business be addressed by an impartial 
hearing board. For this reason, every faculty, administrative and classified staff member has access to an 
internal and specific procedure for redress of grievances.  
 
 
Additional Information on the Grievance Policy may be found in the Administrative Staff Handbook, the 
Classified Staff Handbook, and the Charter’s Faculty Handbook. 
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