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private, public and nonprofi t sector.  The Washington 
Center has more than 30,000 alumni.
Opportunities: INTERNS
Co-op/Internship
Location(s): Washington DC
http://www.twc.edu

»» WELLS FARGO FINANCIAL
At Wells Fargo Financial, we take pride in providing 
our millions of customers with the fi nancial resources 
to meet and manage their credit needs and to achieve 
their fi nancial goals. We are headquartered in Des 
Moines, Iowa, where we began 110 years ago. Our 
scope and our opportunities extend far beyond Iowa. 
We serve consumers, businesses and industries and 
government entities through more than 1,195 stores 
and affi liated companies in the United States, Canada, 
and Latin America. We have $67 billion in assets and 
approximately 21,000 team members. We are a part of 
Wells Fargo & Company, a diversifi ed fi nancial services 
company with $483 billion in assets, providing banking, 
insurance, investments, mortgage and consumer fi nance 
from more than 6,100 stores, the Internet (wellsfargo.
com), across North America and internationally. Wells 
Fargo Bank, N.A. has the highest possible credit rating, 
Aaa, from Moody’s Investors Service and the highest 
credit rating given to a U.S. bank, AA+, from Standard & 
Poor’s Ratings Services.
Opportunities: CREDIT MANAGER
Career (Post graduation)
Location(s): Throughout Ohio
http://www.wellsfargofi nancial.com

WERNER ENTERPRISES
Werner Enterprises, Inc. was founded in 1956 and is 
a premier transportation and logistics company, with 
coverage throughout the United States, Canada, Mexico, 
Asia, Europe and South America. Werner maintains its 
global headquarters in Omaha, Nebraska and maintains 
offi ces throughout North America and China. Werner is 
among the fi ve largest truckload carriers in the United 
States, with a diversifi ed portfolio of transportation 
services that includes dedicated, medium-to-long-haul, 
regional and local van capacity, expedited, temperature-
controlled and fl atbed services. Werner’s Value Added 
Services portfolio includes freight management, 
truck brokerage, intermodal, load/mode and network 
optimization and freight forwarding. Werner, through its 
subsidiary companies, is a licensed U.S. NVOCC, U.S. 
Customs Broker, licensed Freight Forwarder in China, 
licensed China NVOCC, TSA-approved Indirect Air 
Carrier and IATA Accredited Cargo Agent.
Opportunities: TRANSPORTATION MANAGEMENT 
TRAINEE
Career (Post graduation)
Location(s): Nationwide
http://www.werner.com

WORTHINGTON INDUSTRIES/DIETRICH
INDUSTRIES
Worthington Industries is a global company that 
processes steel for use in the automotive, construction, 
hardware, aerospace and many other industries. Our 
family of 6,400 employees in 61 facilities throughout 
10 countries has helped us earn the respect of our 
customers, our communities and our industry. With sales 
of approximately $3 billion annually, our company is North 
America`s premier value-added steel processor and a 
leader in manufactured metal products.
http://www.dietrichindustries.com

WEDNESDAY,
MARCH 3, 2010

11:00 A.M. - 3:00 P.M.
Bowen-Thompson Student Union Lenhart Grand BallroomBowen-Thompson Student Union Lenhart Grand Ballroom

» » INTERVIEWING NEXT DAY For a detailed description of organizations and opportunities, access your WorkNet account within MyBGSU under Misc Services.
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With a little 
planning and a 
small investment 
of time, you 
can greatly 
increase your 
effectiveness 
at EXPO 2010 
or any other job 
fair. Whether 
you are seeking 
full-time 
employment or 
an internship, 
the following tips 
can help you 
make the most 
of this career fair.

1. 1. Before you attend the fair, read this EXPO 2010 guide thoroughly.
It contains a listing of organizations registered to attend EXPO and 
the positions for which they are recruiting. Information about these 
organizations and available/anticipated openings are located on the 
BGSU WorkNet site which can be accessed through your MyBGSU 
account. We highly recommend you review this information prior to 
the job fair to target organizations offering opportunities matching your 
career interests and goals. Visit their web sites to learn even more 
about the organization. This will give you a competitive advantage 
over students who just show up because you will be able to link your 
professional interests to the position and ask better questions of the 
recruiters.

2. 2. Once you are at EXPO, take a quick walk through the job fair and pick
up information from companies of interest. You do not have to wait in line 
to get these materials.

3. 3. Prioritize the order in which you will visit your targeted employers.
One way you can decide the order is by the length of the line of students 
waiting to speak with the recruiter. We suggest you visit employers with 
the shortest lines fi rst and not waste valuable time waiting in a long 
line. This strategy will enable you to speak with the most employers. 
Prioritize by your level of interest in the organization. Keep in mind you 
may not want to go directly to your number one organization because 
you may be nervous. Visit other employers fi rst to gain your composure 
and rehearse your one-minute commercial. (An article about creating a 
winning one-minute commercial is on pages10 and 11.) 

4. 4. To make a strong, positive fi rst impression, wear a suit, give a fi rm
handshake, and make a brief introduction. As you speak with the 
recruiter, maintain direct eye contact and remember to smile. Offer your 
resume to the recruiter and be ready to answer questions about your 
career goals and to demonstrate your knowledge about the employer.

5. 5. If you choose to wait in a long line, use the time to read the company’s
literature. Pay attention to the questions the recruiter is asking other 
candidates. This allows you to gather more information before speaking 
to the recruiter.

6. 6. If the line is too long, you can leave your resume on the table, pick up
a business card, and contact the recruiter directly after the job fair. You 
also may want to check periodically to see if the line has shortened. 
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TEN WAYS TO MAKE SPRING EXPO A SUCCESS
7. 7. Be open-minded and amenable to other options. If you are drawn

to a company interested in majors other than yours, inquire about other 
opportunities that may be more fi tting with your interests 
and qualifi cations. 

8. 8. Do not be overly concerned about your graduation or availability
date. Spring is a perfect time to look for co-op and internship positions 
as many companies recruit for May and August graduates as well as 
December graduates. It is not too early to begin your job search for full-time 
employment or co-op and internship positions.  

9. 9. After you are fi nished speaking with an employer, be sure to ask for a
business card before you leave the table. You may want to jot down a few 
notes on the back of the card to jog your memory about the conversation. 
Remember you will be speaking with many employers throughout the day 
and taking notes is an excellent way to keep track of important details and 
next steps.  

10. 10. Immediately following EXPO 2010, send follow-up letters to all
recruiters with whom you spoke. This keeps your name fresh in the 
recruiter’s mind.

NEED A JOB?
bgsu career center

hire.bgsu.edu
419.372.2356

:-) search for part-time and seasonal employment, co-ops and internships, and full-time  
 career (after graduation) employment 
:-) post your resume so that it is available to employers hiring students with your
 academic credentials, skills, and experience 
:-) apply online for co-op and internship opportunities and career employment 
:-) schedule campus interviews with visiting recruiters

1001 E. Wooster Street • 109 Saddlemire Student Services at Conklin North • Bowling Green, Ohio 43403-0150 • 419-372-2356
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The current economic downturn in the United States can make job hunting a very 
intimidating and diffi cult task for current students and new graduates. With rising 
national unemployment rates and massive layoffs from big name companies, you 
will need to put forth extra effort to market yourself to employers and to ensure that 
your job search is a successful one. Use the following job search tips to help you 
rise above the competition in a tough economy. 

RESEARCH COMPANIES
If you don’t invest the time and energy to investigate a position or a company, don’t 
expect an employer to take the time to review your resume and consider you for 
the position. Employers want to know you are familiar with the company and how 
you would be a good fi t. Don’t expect an employer to read your cover letter and 
resume and make a match between your qualifi cations and the company’s needs. 
Be intentional about researching the company (What does the company do? What 
are the mission, vision, values, and goals of the company? What experiences 
and skills do you have that relate to the company’s operations?).  Be prepared to 
convey your knowledge of the company and the position in your conversations with 
recruiters at EXPO. 

FOCUS ON WHAT YOU HAVE TO OFFER
Employers are looking for talented and focused individuals who can bring strengths 
to the company. Be sure to highlight your transferable skills (skills you have 
acquired through various activities, such as work experiences, college courses, 
hobbies, and sports, that can be transferred and applied to the position you are 
applying for) in your resume and when interviewing, so employers can see how 
your strengths relate to the position they are seeking to fi ll.

POLISH YOUR RESUME
For each position you apply for, be sure to refi ne your resume to highlight 
experiences and skills that specifi cally relate to that position. Do not use a generic 
or outdated resume if you are targeting a specifi c position, and always include 
the most up-to-date and accurate information about your experience and skills. 
When writing or refi ning your resume, have copies of the job descriptions and 

qualifi cations for positions you 
intend to apply for on hand and 
reference the necessary and 
desired qualifi cations when 
deciding what information 
to include on your resume. 
Stop by the Career Center’s 
Resume Critique Drop-In Hours 
(Tuesdays and Wednesdays 1-4 
pm) for more help refi ning your 
resume. 

WRITE 
TARGETED 
COVER 
LETTERS
After researching a company 
you want to apply to, use the 
information you fi nd about the 

company and the position to 
write a targeted cover letter 
that will show the employer 
you are qualifi ed for the 
position. You can do this by 
drawing parallels between 
the necessary qualifi cations 
for the position and your own 
experiences and skills and 
highlighting your strengths as 
they relate to the company’s 
needs. This will entice the 
employer to review your 
attached resume and perhaps 
invite you to interview for 
the position. Call the Career 
Center (419-372-2356) and 
make an appointment with 
a Career Consultant if you 
would like more help writing 
targeted cover letters.

EXPAND YOUR NETWORK
Networking is a process of talking with others to share information and to get 
referrals about jobs. Many positions within your industry can be found through 
“word-of-mouth” advertising, which makes it very important to connect with 
professionals in your fi eld and to expand your personal network. Discuss your job 
search goals and career plans with your professors, co-workers, family, friends, 
neighbors, academic advisors, social club members, and professionals within 
your fi eld. This will help you to expand your network and share your job search 
and career goals with individuals who may be able to give you a referral or 
connect you with a person who has the power to hire you.

TAP INTO THE HIDDEN JOB MARKET
Although many positions are posted in newspapers and on job listing 
databases (such as Monster Jobs, Yahoo! Hot Jobs, and Career Builder) the 
vast majority of positions (approximately 80 percent) are not advertised by the 
employer. These positions comprise what is known as the “hidden job market,” 
which consists of positions that are filled or created for candidates who come 
to an employer’s attention through referrals from trusted associates, employee 
recommendations, and direct contact with candidates. Networking is the key to 
tapping into the hidden job market – you can use your professional contacts to 
connect with your ideal employer’s contacts and obtain an interview. 

REFINE YOUR INTERVIEWING SKILLS
Before you go to an interview, be sure to thoroughly research the company 
and practice articulating your skills and abilities as they relate to the position. 
Reflect on your experiences (such as work, school, travel, projects, and 
internships) and practice describing each significant experience in detail. 
Check the Career Center website at hire.bgsu.edu for interviewing tips, video 
clips of student interviews, and attend Spring EXPO “prep” events, including 
the “Interview Simulation” (observe live student interviews with employers) and  
“The WorkNet Advantage” – two of the many programs and services offered to 
insure your Spring EXPO success!

TIPS FOR A SUCCESSFUL JOB 
SEARCH IN A WEAK ECONOMY



SPECIAL THANKS TO THE FALCON PARENTS ADVISORY BOARD FOR ITS SPONSORSHIP OF THE PERFECT INTERVIEW.

hire.bgsu.edu

SPECIAL THANKS TO THE FALCON PARENTS ADVISORY BOARD FOR ITS SPONSORSHIP OF THE PERFECT INTERVIEW.

READY FOR THE INTERVIEW?

An Innovative Multimedia Interviewing System

WITH
YOU W ILL BEYOU W ILL BE

REGISTRATION IS SIMPLE 

This poster can be made available in alternative format for people with disabilities. You may request this item in enlarged print, in 
Braille, on cassette tape, or on computer disk. Please indicate if you need special services, assistance, or accommodations to fully 
participate in this service. Contact Andrea Guiterrez at 419-372-2356.  Please give a ten day notifi cation.

> Access the Perfect Interview through your MyBGSU  Web Portal under  
 Quick Links
> Click on Create Account  
> Enter your name and your BGSU email address 
> Read and Agree to Terms & Conditions.  The Career Center recommends  
 removing yourself from the mailing list. 
> Your username and password will be emailed to you. 
> Once received, follow the email instructions to login and begin using the  
 Perfect Interview.




