
Meetings with HR – notes – June 15, 2009 1:30 pm CP 
 
1. Copy of data that was given to Sheri Stoll by HR for buyouts/furloughs. 

Answer: A Furloughs meeting will be held tomorrow afternoon 1 o’clock room 402 
Education Bldg with Sheri Stoll and Rebecca Ferguson. 

2. Is there a Supervisor’s Handbook and is Supervisory training required? 
Answer:  No!  Supervisory training is not required 
 

3. Exchanging of the CSC Handbook definitions of “Immediate Family” to OAC definition 
Answer:  This has been completed 
 

4. Proof of dependency – is any required?  If yes, what is required to prove fee waiver 
privileges? 
Answer:  Yes, to meet the IRS requirements.  Birth dates and social security numbers are 
required. 
 

5. Status of Severe Weather Policy Committee? 
Answer:  The committee is being the meeting process. 
 

6. Status of restructuring and/or elimination of academic units or programs? 
Answer:  Human Resources reported that they haven’t received anything.  Faith Olson was 
talking with a member of Faculty Senate that thought something would be announced in the 
next two weeks. 
 

7. What does HR use to determine that classified staff employees are subject to the Hatch 
Act? 
Answer:  BGSU considers classified staff to be protected under the ORC and OAC.  Any 
different view of staff would put the protections classified staff have in jeopardy. 


