Section 7.4
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* Charter interpretation of October 18, 1989: “Departmental or school recommendations that support promotion requests shall be forwarded to the
Dean who shall approve or disapprove after reviewing the recommendations of the appropriate faculty advisory committee. In the cast where a
department or school does not support a promotion request of a faculty member, it is not required that the outcome of the departmental or school
review be forwarded to the Dean unless such action is requested by the faculty member. If a faculty member requests that a negative promotion
request be forwarded to the Dean, the Dean shall review the negative decision and may solicit recommendations from the appropriate faculty
advisory committee. As a result of such a review, the Dean may forward a recommendation for promotion to the Vice President for Academic
Affairs.”

1998—Provost mandates that all recommendations (both positive and negative be forwarded)
** The role of the college advisory committees varies among the colleges. “The dean may use the College committee as an advisory board at the

dean’s discretion,” Charter interpretation of 4/5/84. In the case of schools with tenuring units, the role of the school and college committee is
determined within the college.



