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Goals for Today’s Session 

To Understand:  
 Voluntary campus survey of employees with disabilities;  

 
  Obligations to report to the OFCCP; 

  Benefits of working together; 

  Confidentiality and information sharing; 

  Campus and community contacts and support networks  



BACKGROUND - OFCCP 
Office of Federal Contract Compliance Programs (OFCCP) 

 
Mission Statement 

The purpose of the Office of Federal Contract Compliance Programs 
(OFCCP) is to enforce, for the benefit of job seekers and wage 
earners, the contractual promise of affirmative action and equal 
employment opportunity required of those who do business with the 
Federal government. 



BACKGROUND – ADAAA 
 The Changes:  Americans with Disabilities Act as 
Amended 
 Accommodation: How to ask 
 Budget  
 Policies and procedures and link http://www.bgsu.edu/
disability-services/employees-with-disabilities.html 



The Survey  
  One Question 
l Do you have a disability? 

q Yes, I have a disability (or previously had a disability) 
q No, I don’t have a disability 
q I don’t wish to answer 

 



The Survey  
 Respondent determines what is a disability 



Disability inclusion is important 
 Largest U.S. minority group: approximately 20%; 
 Nearly 80% with disabilities are not employed;  
 Changes to Department of Labor regulations (Section 
503 and VEVRAA) addresses this employment gap; 
 Inclusion increases workforce engagement; 



l Yes, the new regulations include a 7% utilization 
goal. 

l OFCCP created this goal as a measure.  
l Use the goal to measure the change (every 5 years).  
l Focus on the entire workforce; differs from Executive 

Order 11246 program - newly placed into positions.  
l The goal is not a quota 
 

New Section 503 Regulations 
 
 



The Data 
 

Personnel File Disability Services 
(Accommodations)  

OFCCP  



BGSU SELF ID 
1.  Log into the 

myBGSU portal 
2.  Select the 

Employees Tab 



BGSU SELF ID 

3.  Scroll to the 
Disability Link in 
the left navigation 
panel 

4.  Click on the link 



BGSU SELF ID  
5.  Complete the form 

by selecting one of 
the three radio 
buttons 

6.  Click ‘Submit’ 



QUESTIONS? 



Resources 
http://www.dol.gov/ofccp/regs/compliance/faqs/503_faq.htm#Q10 
 
www.NOD.org/tracker 
 
US Department of Labor, Office on Disability Employment Policy: 
http://www.dol.gov/odep  
 
Employer Assistance and Resource Network: http://www.askearn.org  
 
Job Accommodation Network: https://askjan.org  
 
National Organization on Disability: www.nod.org  
 
US Business Leadership Network: https://usbln.org  



 
Emerging Employment Issues for People with Disabilities: 
Disability Disclosure, Leave as a Reasonable 
Accommodation, Use of Job Applicant Screeners by 
Sarah von Schrader, Valerie Malzer, William Erickson, 
Susanne Bruyère: 
http://digitalcommons.ilr.cornell.edu/edicollect/1288  


