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+ ∆ 
Program well-represented in construction industry. More frequent field trips to active project sites. 
Three co-ops are beneficial. Additional “field-centered” courses for aspiring superintendents. 
Adjunct faculty with construction industry experience. Add educational component to SCMA. 
High starting salaries. Faculty must know and understand the software being taught. 
Surveying class. Refresh courses with most current technology available. Consider 


student fee for the purpose. 
Professors support students. Divide MEP course into two courses to provide for deeper study 


of the subject. 
Graduate with 30 hour OSHA card. Explore career tracts in construction industry (Heavy Civil, 


General Building, Specialty Contracting, etc.) 
Co-op enhance course work and course work enhances co-ops. Create building envelope class. 
Faculty involvement in co-op program. Create construction accounting course. 


  Construction sectors included: Commercial; Residential; Heavy    
  Civil; Industrial; Utilities; Facilities Management   


Create construction Spanish course. 
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+ ∆ 
Professors proactive in assisting students find jobs. Align professors with course subjects in which they are most 


proficient. Consider increasing adjunct faculty with construction 
experience in lieu of leaning on text books. 


Three co-ops are beneficial. Paying for co-ops. Students more willing to pay if advisors come 
on site and spend time with them. 


Excellent job placement / Construction sectors included: 
Commercial; Residential; Heavy Civil; Industrial; Utilities; Facilities 
Management   


Reconfigure economics, statistics and accounting courses so 
they relate more to construction. 


Accredited program. Spend more time on ethics. 
SCMA aided in improving soft skills. Dedicate a portion of some course to project leadership. Hard 


skills vs. soft skills. 
McDonald Hall living-learning environment. Ensure students develop proficiencies with baseline software 


(e.g. Excel, Word, Bluebeam, Construct-ware, Project and P6) 
Introduction to Construction course is well taught. Require Legal Studies as pre-requisite for Construction 


Contracting. 
Very good graduate students that are willing to help. Validate that course descriptions in catalog match what is taught. 
Lessons in networking.  
Joe Lavalette.  
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+ ∆ 
Co-op experiences link coursework to “real world”. Emphasize importance of co-ops. Do not allow requirement to 


wane. 
Access to up-to-date software applicable to construction industry. Increase numbers of adjuncts with current construction 


experience. 
Majority of classes are relevant. Avoid architects teaching construction classes (CONS 2350). 
Capstone is a very good class. Construction Contracting is an important course. Instructor skill- 


level is important. 
Forthcoming facility updates. Create computer labs that are open to students at all times. Outfit 


each workstation with two monitors. 
Availability of professors that are willing to help. Assist in providing enhance preparation for student competitions. 
Industry Advisory Board. Align courses and professors to maximize subject. 


  Construction sectors included: Commercial; Residential; Heavy  
  Civil; Industrial; Utilities; Facilities Management   


Allow SCMA to continue creating opportunities that develop 
cohesiveness amongst all students. 


 Introduce IAB to students. 
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+ ∆ 
Competent adjunct professors More computer availability 
Mandatory Co-ops Return to in-person co-op visits 
Site visits by Co-op advisors Push for estimating competitions sooner (1st/2nd year students) 
Construction specific job fair More equipment (surveying, etc.) 
Diversity of curriculum (option to explore multiple construction 
career paths) 


Actually frame walls and complete mix designs 


Joe Lavalette Offer classes more frequently 
Construction industry participation Evaluate instructor teaching Contracts 
“Hands-on” experiences Add more rigor to coursework 
Scott Gross Include concentrations in different construction segments (heavy 


civil, etc.) 
High job placement rate Tie Math to Structures 
Golf outing Offer classes other than evenings 
SCMA Integrate Capstone with other majors 
Learning “hard truths” about life in construction Create opportunities to operate equipment (bull-dozer, etc.) 
Field Trips Ensure instructors are knowledgeable on the subject/software 


being taught 
Lisa Schaller Add business courses 
Exposure to current industry software  
Scott’s list of Co-op opportunities  
CONS 1010  
Development of social and networking skills  


  Construction sectors for jobs included: Commercial; Residential;  
  Heavy Civil; Industrial; Utilities; Facilities Management   
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+ ∆ 
Professors treat students like family. Increased access to computers and software. 
Reasonable class sizes that allow for proper teacher attention. Ensure consistency in professor assigned to “structures”. 
Co-ops. Mini-model in CONS 2350 was “arts and crafts”. 
Job fair/golf outings that promote opportunities to interact with the 
construction industry. 


The lab and lecture portions of scheduling need combined into one 
class. 


Scott Gross. Contracts/Scheduling/Methods – improve consistency in grading and 
change course descriptions to better match what is taught. 


Hands-on learning with relevant industry software. Improve academic advising as it is not “user-friendly”. 
Workload is manageable and relevant. Upgrade surveying equipment. 
Earning OHSA 30-Hour Card. Make Structures I and II sequential in fall and then spring. 
SCMA. Weave use of Procore throughout all courses. 
BGSU CM program is a solid brand that is recognized positively. Reduce cost of co-ops. 
Exceptional education received. Waive one (1) co-op under certain circumstances. 
AISC examination. Ensure consistency in instruction between TA and Professor. 
Construction sectors for jobs included: Commercial; Residential; Heavy 
Civil; Industrial 
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+ ∆ 
Co-op Experience. Reduce cost for co-ops. 
Availability of current construction industry-specific software. Add courses that that teach project administrative functions (e.g. RFI’s, 


Shop Drawings, Change Management, etc.). 
Hands-on Labs. Material Testing lab is improperly equipped to perform the actual 


testing. 
Easy assimilation for post-traditional students. Reinstate field trips to visit projects. 
Professors with actual field experience. Demonstrate that student evaluations of professor’s matter. 
Construction related student organizations. Market the program more broadly to increase awareness. 
Structures classes. Create tracts within the curriculum (e.g. heavy civil, commercial 


building, residential, etc.) 
Earning an OHSA 30-Hour card. Offer LEED course more frequently. 
Construction industry-specific job fairs. Perceived conflicts between ARCH and CONS faculty comes across in 


the classroom. 
Opportunities to work at Habitat for Humanity. Reinstate student ambassadors. 
Exposure to project through co-ops. Offer opportunities for professor to improve their teaching skills. 
Plentiful job opportunities with high starting salaries. Improve instruction for Contracting and Methods courses. 
Scott Gross and Joe Lavallette. Receive results of AIC exam in a timely manner. 
Professors are open and honest about their experiences. Create “SBE” classes with ARCH and CONS students working 


together. 
Construction sectors for jobs included: Commercial; Residential; Heavy 
Civil; Industrial; Utilities; Facilities Management   


Develop plan to sustain and/or Construction Management program 
after the planned retirement of so many faculty members.  
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+ ∆ 
Good overall construction management related education. Need VR Augmented technology related equipment. 
Co-op was the best experience.  Make 3rd co-op optional or don’t have student’s pay for 3rd co-op. 
Most beneficial courses: Document Reading; Estimating; Mechanical, 
Electrical, Plumbing Systems; Intro. to Construction; Health and Safety.  


Students should take Health and Safety earlier in the curriculum. 


Technology was sufficient and adequate: Blue Beam, Timberline, P6, 
Pro-Core, etc. 
 


Least beneficial courses: Structures – too much math dependent and 
not any understanding provided of what the concepts mean in reality / 
course is being taught like an engineering statics course. 


Facilities were adequate: Old computer labs need improvement but are 
being upgraded in new Kokosing Hall (more room needed to lay out 
plans, etc.) / the new building will help tremendously. 


Materials and Methods class needs more hands on experience testing. 


High marks for faculty assistance (in and out of class).  
 


Contracts and negotiations class needs more emphasis and focus. 
Maybe re-assign this class to another professor or align/push business 
electives which may help to satisfy this.  


Majority of students (90%) stated that the Program met their 
expectations. 


Site development and utilities were lacking overall in the curriculum / 
Maybe incorporate a site development class.   


100% students confirmed they were happy with their decision to 
graduate from the Program. 
 


Certain classes are only offered once a year / Course availability can 
sometimes be an issue, if students do not follow the prescribed degree 
plan sequence / Additional faculty lines and resources may help 
alleviate this issue. 


The job fair was very beneficial. 
 


Advisors keep changing / Advisors need to remain the same for 
students across the 4 years so students can feel more connected with 
their advisors. 


All students had accepted job offers and will be starting within the next 
week or two after graduation / Construction sectors included: 
Commercial; Residential; Heavy Civil; Industrial; Utilities; Facilities 
Management.   


More labs and hands-on experience would be beneficial. 


The students who will graduate in spring 2023 also had offers but were 
unsure on which ones they would be accepting at this time. 


Get companies more involved in the Program (not just with the job fair) 
/ Industry guest speakers in more classes would be great. 
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+ ∆ 
Best Classes (Curriculum):  CONS 2350 Intro to Construction / CONS 
4110 Construction Safety / CONS 3350 Construction Materials / 
Hands-on experience was very helpful and appreciated. 


Additional Document Reading / CSI Master Format Specs would be 
good / Students need to learn more about construction contracts / The 
contracts, legal class needs to be more defined / Civil construction can 
be emphasized more in curriculum. 


3380 curriculum is much better than CONS 4060 / Only 2 students 
found CONS 4060 useful / Offer CONS 3380 to CONS students too / 
CONS 3380, however, does not cover concrete form work and 
temporary structures. 


Safety (OSHA-30) and document reading needs to be earlier in the 
program to prepare adequately for co-ops, in-particular the first co-op. 


Overall program could improve in terms of preparing students for 
employment / However, all students had job offers which is a plus / 
continue focus on industry leaders input on the curriculum and program 
to help to bridge this perceived gap and improve curriculum. 


Two digital courses - Revit classes are too much / Reduce to one. 


More course integration between Architecture and Construction 
Management needed / Incorporate Design-Build within both programs 
to get these two groups together to help understand more. 


Faculty staffing shortage exist / New hires are needed 


New Facility is great, however, students should be able to use space 
without fear of “making it dirty”. 


Several instances of unprofessional comments being made by a 
professor to students / Certain faculty have favorite students and 
engage in unprofessional behavior – certain faculty talk to their favorite 
students about other students including talking to students about other 
faculty. 


 Prof. Lavalette was brought up several times for unprofessional 
comments and unpredictable behavior / When issue was pressed to the 
group, the consensus from the group, was almost unanimous – Prof. 
Lavalette was unprofessional. 


 Mixed reviews on approachability of faculty outside of office hours / 
Some felt the faculty was approachable, some didn’t / Personality 
conflicts exist between students and faculty. 


 Faculty should be reminded that a fine line exists between the students 
and faculty and that the ultimate goal, should be to treat all students 
with respect, equality and fairness with a concerted effort on teaching 
and passing on the knowledge to them regardless of personal 
differences, personalities, etc. 





